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Ford Truck Renovation Project

Since its inception, Global Vehicle Systems Inc., has
been extremely fortunate to have grown its workforce by
adding a broad variety of dedicated and skilled
employees. As a result, our current staff is comprised
of individuals with wide ranging professional
experience, educational training, and personal
interests.

In order to fully
demonstrate the current
capabilities of our staff,
Global Vehicle Systems
Inc., recently launched a
unique internal project
to completely renovate
and customize two Ford
Pick-up trucks. One is a
1948 model the other a 1949.

This project will be
completed exclusively
by our staff at an off
site facility recently
made available by
Global management
and equipped expressly
for this project. The
work will be done after

hours and on weekends on a
volunteer basis.

Our main objective is to create two
very unique, showcase vehicles
that will demonstrate our range
of abilities found among our
staff.

At the conclusion of this project Global is expected to:

e have diversified and grown the skill sets of it's
participating employees,

e have generated heightened pride and identity for
Global employees through a sense of
accomplishment and shared experiences

e have demonstrated to its internal staff and external
customers a complete set of capabilities that will
become industry benchmarks, and,
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¢ will have produced two unique vehicles that will be
put in service and which will serve as clear
examples of our accomplishments.

We will provide periodic updates on this project and will
add a project log onto our website at a later date.
Customers interested in seeing these vehicles can
make arrangements to do so when visiting our
plants.

Training and Education

Approximately twenty Global management and support
staff recently received a comprehensive 2 day training
session entitled Managing Multiple Projects,
Objectives and Deadlines. This course was provided
by “Skillpath Seminars” and was delivered at Global’s
in-house classroom facility. This training is a
continuation of Global’s commitment to providing its
employees with ongoing training in order to develop our
staff’s professional skills. A total of ten in-house sessions
are expected to be delivered during 2006. Training will
include management skills, professional development,
customer service, technical development, and financial
topics relevant to Global’s operations.

Global Continues to Grow

Continuing with a strong 2005 performance, Global is in
process of hiring new staff at both our Paint Division and
our Tooling & Equipment Division. In all, we expect to
add ten (10) permanent employees. This requirement is
in direct response to obtaining a number of new projects.
In such an increasingly competitive environment, we are
very fortunate to have developed such strong
relationships with our customers, and to be recognized
as being able to provide effective and competitive
products and services.

Paint Division Capacity Improvements

Through ongoing improvements, our Paint Division
currently has available capacity. As a result, we are in a
position to supply Class “A” production paint services for
low volume and/or manual painting needs. If we can
help to fulfill your paint needs please contact our sales
manager Ron Yaroch to discuss your requirements. He

can be reached at ryaroch@globalvehicle.ca or by

calling our office.
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